BOGET'S

Date:

APPLICATIONS FOR EMPLOYMENT Pre- Employment Questionnaire Equal Opportunity Employer

Personal Information

Last Name First Name

Address City State Zip
Phone Alternate Phone DOB

SSN

Have you ever been convicted of a crime which has not been expunged? Yes

No If yes, please explain

Do you possess a valid driver’s license in New Jersey? Yes No
Are you a U.S. citizen? Yes No

Have you ever worked or been educated under a different name? Yes No

Do you have any past or present medical issues that would effect your job performance? Yes  No

If yes, please explain

Employment Desired

Position Date you can start
Are you employed? Yes No
If so, can we call and inquire your present employer? Yes No
Availability
Monday Tuesday Wednesday Thursday Friday Saturday Sunday
Education History
High School Years Attended Graduated?

Colleose Years Attended

Gradnated?



Former Employers (List most recent first)

From To Name of Employer Position Reason for Leaving
References
Name Phone Years Known
Name Phone Years Known
Name Phone Years Known
Authorization

“I certify that the facts contained in this application are true and complete to the best of my knowledge and
understand that, if employed, falsified statements on this application shall be grounds for dismissal.

I authorize investigation of all statements contained herein and the references and employers listed above to
give you any and all information concerning my previous employment and any pertinent information they may have,
personal or otherwise, and release the company from all liability for any damage that may result from utilization of
such information.

I also understand and agree that no representative of the company has any authority to enter into any agreement
for employment for any specified period of time, or to make any agreement contrary to the foregoing, unless it is
written and signed by an authorized company representative.

This waiver does not permit the release or use of disability-related or medical information in a manner
prohibited by the Americans with Disabilities Act (ADA) and other relevant federal and state law.”

Date Signature




BOGEY’S CLUB AND CAFE, LLC
CRIMINAL OR DISORDERLY PERSONS OFFENSE ARREST AND/OR CONVICTION

NOTIFICATION STATEMENT

EMPLOYMENT APPLICATION SUPPLEMENT

Bogey’s Club and Caf¢, LLC requires all persons to disclose all criminal or disorderly persons arrest and convictions

for evaluation regarding initial or continued employment. All persons are required to disclose all convictions or
disorderly persons offense(s), on their employment application form.

After employment, employees must forward written notification to Bogey’s Club and Café, LLC immediately after any
subsequent arrest and conviction.

NOTE: Bogey’s Club and Café, LLC may make criminal history checks before and during your employment. The
existence of a criminal conviction will not necessarily preclude employment or result in employment termination if the
conviction occurs after employment. Each conviction will be evaluated by our attorney and may result in hire, or no
hire status. If the conviction occurred after employment, it will be evaluated by our attorney and may result in
continued employment or termination from employment.

Applicant’s Name Printed:

Applicant’s Signature:




